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Environmental Scan

Your Environmental Scan (ES) is a profile of your Service Region including current and emerging trends, gaps in available services or support and key challenges and opportunities within the Service Region. You must also include information about key stakeholders groups and existing programs and partnerships in the education and transition environment. This may include, but is not limited to, information about:
· the needs of young people 
· existing Commonwealth, state and territory and local services and programs 

· industry operating in the region 

· key stakeholders within the region 

· the needs of business and industry including local skills shortages. 

The ES must be informed by a range of sources including available data sets and input from all key stakeholders. The scan must be updated annually to reflect changing circumstances.
The ES will be an important driver in the development of the Partnership Broker’s Strategic Plan and a useful tool to support and inform discussions with stakeholders. 
	ENVIRONMENTAL SCAN – PART A

	PROFILE OF THE REGION

	ENVIRONMENTAL SCAN – PART A

	PROFILE OF THE REGION

	Overview of the Service Region

	Regional Size 

[image: image1.emf]Brisbane North and West Service Region is located within the Brisbane City boundaries and is bounded by the Pine River to the north, Moreton Bay to the East and the cities north west and western boundaries. To the south the region follows the Brisbane River to the CBD (incorporating South Brisbane) and areas in Brisbane’s South West including Oxley, Inala and Forest Lake. 
Brisbane City covers an area of 1,367 square kilometres with the Brisbane North and West Service Region encompassing 62% of the suburbs of Brisbane City and a similar proportion of the area. As shown in map opposite.
Populations

As at 30 June 2008, the estimated resident population of the Region was 647,442 persons, 15.1 per cent of the state's population. This represented a population increase of 10,838 persons between 30 June 2007 and 2008 or 11.2 of the state’s population increase. The fastest growing areas of the region were around Inala in the South West followed by the North East areas surrounding Nudgee and Sandgate.
The age profile for the region shows that 17.3 per cent of persons were aged 0 to 14 years, 71.7 per
cent were aged 15 to 64 years and 11.0 per cent were aged 65 years and over. Again Inala recorded the highest proportion of children aged 0 to 14 years (23.6 per cent) while Brisbane Central recorded the lowest proportion (8.2 per cent).  For the working-age population aged 15 to 64 years, Brisbane Central SED had the largest proportion (83.5 per cent) and Aspley on the North East recorded the lowest (66.8 per cent).
The inner Brisbane area was also heavily represented in the 15 -24 age groups with the close proximity to institutions of tertiary education overly represented in this geographic area. This is also prominent in the region’s population in the 20 – 35 age brackets that are significantly above the Queensland average.
The Region's population in 2026 is projected to be 778,227 persons. This will account for 13.2 per cent of Queensland's total population at that time. Within the region, the largest increase in population is projected to be the Inala area up by 32,510 persons over the 20-year period, between 2006 and 2026.  This area will also be the fastest growing at an annual rate of 2.6% followed by Brisbane Central with 2.1% both significantly above the state average.
At the time of the 2006 Census, there were 8,520 persons in the Region who stated they were of Aboriginal or Torres Strait Islander origin. These persons made up 1.4 per cent of the total population (compared with 3.3 per cent in Queensland). Inala contained the largest number of Indigenous persons (2,116 persons) or 4.4% followed by communities in Zillmere, Boondall and Deagon (1,114 persons) or 2.5%.
At the same time there were 128,523 persons in Region who stated they were born overseas (21.3 per cent of the total population) and within the region, the South West area contained the largest number of overseas-born persons (14,465), followed by South Brisbane (12,471).
In the Region, there were 22,469 one-parent families, accounting for 14.9 per cent of all families in the region (compared with 15.9 per cent in Queensland). Within the region, Again the South West and East areas of the region reported the highest proportion of one-parent families at 23.5 percent and 19.8 per cent respectively.
In the 12 months ending 31 December 2008, there were 101,027 school students attending in the Region. The location with the largest number of school students was South Brisbane with 10,218 students. This was followed by the Clayfield and surrounds (8,637 students). For students attending a school in the region, 55.8 per cent attended a government school and 44.2 per cent attended a non-government school. The corresponding percentages for Queensland were 67.9 per cent of school students attended government schools and 32.1 per cent attended non-government schools. This was made up of 32,077 students attending a government primary school (years 1 to 7) in the region and 18,053 students attending a non-government primary school. 
At the time of the 2006 Census, in the Region, there were 310,483 persons aged 15 years and over with year 11 or 12 (or equivalent) stated as their highest level of schooling (62.7 per cent of all persons aged 15 years and over). This corresponded with 49.5 per cent in Queensland. There were also 287,820 persons aged 15 years and over with a qualification, or 58.1 per cent of the population in this age group. The proportion for Queensland was 50.4 per cent. In the Region there were 120,957 persons with a bachelor degree or higher, 39,465 persons with an advanced diploma or diploma, and 66,992 persons with a certificate. Of persons aged 15 years and over with a qualification, 42.0 per cent had bachelor degree or higher (26.0 per cent in Queensland), 13.7 per cent had an advanced diploma or diploma (13.1 per cent in Queensland), and 23.3 per cent had a certificate (35.5 per cent in Queensland).
The number of unemployed persons aged 15 years and over (based on a smoothed series) in the Region in September quarter 2009 was 14,856 persons. This represented an unemployment rate of 3.8 per cent, compared with Queensland which had a smoothed unemployment rate of 4.9 per cent. Within the Region, the Inner West area recorded the lowest smoothed unemployment rate (1.8 per cent) and the South West area around Inala recorded the highest smoothed unemployment rate (8.5 per cent).
At the time of the 2006 Census, Health Care and Social Assistance was the largest industry of employment for the Region’s usual residents, with 35,889 persons or 11.5 per cent of the region's employed labour force. Other industries with relatively large numbers of employed persons included Professional, Scientific and Technical Services (31,553 persons or 10.1 per cent) and Retail Trade (31,218 persons or 10.0 per cent). The highest specialisation ratios in the region occurred in the industries of Professional, Scientific and Technical Services (1.8), Information Media and Telecommunications (1.57) and Financial and Insurance Services (1.55). However, the region was underrepresented when compared at the State level in the industries of manufacturing and retail.  
Professionals were the largest occupation group of employment of the Regions usual residents, with 85,858 persons or 27.6 per cent of the region's employed labour force. Other occupation groups with relatively large numbers of employed persons included Clerical & administrative workers (51,541 persons or 16.6 per cent) and Managers (38,435 persons or 12.4 per cent). The highest specialisation ratios in the region occurred in the occupation groups of Professionals (1.61) and Clerical & administrative workers (1.12).     
In the 12 months ending 31 December 2009, there were 4,148 dwelling units in new residential buildings approved in the Region. These approvals were valued at $1,083.8 million and accounted for 15.4 per cent of the total value of Queensland's new residential approvals over the period. Within the region it was the South West and North East areas that represented the greatest growth. 
Socio-Economic Indexes for Areas (SEIFA) is a summary measure of the social and economic conditions of geographic areas across Australia. SEIFA comprises a number of indexes, which are generated at the time of the ABS Census of Population and Housing. In 2006, a Socio-Economic Index of Disadvantage was produced, ranking geographical regions to reflect disadvantage of social and economic conditions. The index focuses on low-income earners, relatively lower education attainment, high unemployment and dwellings without motor vehicles. Low index values represent areas of most disadvantage and high values represent areas of least disadvantage.
8.1 per cent of the population of the Region were in the most disadvantaged quintile. Compared with the 20 per cent average across Queensland, 43.9 per cent of the population of the Region were in the least disadvantaged quintile. However, the South West  area of the region around Inala at 55.3%  and North East area at 13.5% are significantly over represented in Quintile I (most disadvantaged).  
At the time of the 2006 Census, there were 19,869 persons in need for assistance in Region including people with a profound disability or severe disability. People with a profound or severe disability are defined as needing help or assistance in one or more of the three core activity areas of self-care, mobility and communication because of a disability, long term health condition (6 months or more) or old age 
This represented 3.3 per cent of the total persons in the region. In comparison, Queensland had 154,707 persons in need for assistance or 4.0 per cent of the total population. The Region represented 12.8 per cent of the total persons in need for assistance in Queensland. Within the region, Inala, Nudgee and Sandgate areas  had the highest proportion of people in need for assistance.
At the time of the 2006 Census, there were 95,553 volunteers in the Region. This represented 19.3 per cent of the total persons aged 15 years and over. In comparison, Queensland recorded 568,230 volunteers or 18.3 per cent of the total persons aged 15 years and over. The Region represented 16.8 per cent of the total volunteers in Queensland. Within the region, Indooroopilly) had the highest proportion of volunteers (24.8 per cent) and Inala was the lowest proportion of volunteers (12.2 per cent).
At the time of the 2006 Census there were 155,315 occupied private dwellings in the Region with an internet connection. These dwellings represented 69.5 per cent of all occupied private dwellings in the region (compared with 62.8 for Queensland). Of the 155,315 internet connections in the Region, there were 111,080 broadband connections and 43,003 dial-up connections. The Region made up 17.8 per cent of the total internet connections in Queensland.
At the time of the 2006 Census, there were 170,686 persons aged 15 years and over in the Region who stated their gross individual weekly income was less than $400 (34.5 per cent of all persons aged 15 years and over). This was lower than the 39.7 per cent recorded in Queensland. The region was generally represented in the higher income range than the state average.  
By definition the areas to the South West and North East of the Region encompassing the areas around Inala and Zillmere area overly represented in the socio-economic indicator and anecdotal indicators of risk for young people.  The areas in general are also represented of significant communities of indigenous diverse ethnic populations of North African, Vietnamese, North African,  and Pacific Island peoples.
Major centres.
·  Aust Trade Coast,
·  Chermside CBD Hub 
· The Bowen Hills Urban renewal project (Urban Land Development Authority) (ULDA)
· The Kelvin Grove Urban Village project 

· Newstead River Park-Gasworks precinct

· Queensland Children’s 
Hospital/ Mater Hospital precinct Urban Land Development Authority

· Fitzgibbon-Chase (ULDA)
· Northshore Hamilton Development. (ULDA)
· Wooloongabba Project (ULDA)

· Economic profile including major industry and employers within your region.
Australia Trade Coast. (ATC) This development is intrinsic to the future of the Brisbane region and spans an area of 8000 hectares on each side of the Brisbane River. It involves the Port of Brisbane Corporation, Brisbane Airport Corporation, the Queensland Government and Brisbane City Council through Brisbane Invest who direct investment and development in this critical area.

·  Any other information that describes the complexity of the region you will be operating in. The area holds a unique population mix, and is experiencing student migration at the high school level from external sources into the region (in the form of boarders), The Tertiary Education Hub provides for the entire State, and the North-South transport corridor permits a fluid movement of students across the greater Brisbane area. Brisbane’s proximity to the N.S.W. border attracts students from that region to schools and universities.  In terms of school enrolments, there are equal proportions of students attending secondary government, and the non government sector.



	

	2.  Education and Training Providers

	Education and Training Providers

The Education and Training needs of the North Brisbane Region are met by the following education providers:

a. Universities: 6

b. TAFE Institutes: 5

c. Other education and training Institutions: 19

d. Year 1 to Yr 12 Schools : 10

e. Primary schools. (State, Independent and Catholic): 108

f. High Schools. (State, Independent and Catholic): 31

g. Special schools: 7.

Existing representative bodies

· Education Queensland as part of  the Department of Education and Training (DET) 

· Independent Schools Queensland 

· Catholic – order owned schools and systemic diocese schools (QCE) and the Queensland Catholic Education Commission

· ETRF Project Officers – funding ceases 30 June 2010

· Queensland Studies Authority  

· Queensland Tertiary Admissions Centre (QTAC) 

· Australian Curriculum Assessment and Reporting Authority (ACARA)
· Australian Council for Private Education and Training (ACPET)
· The current Green Paper "A Flying Start for Queensland Children" http://deta.qld.gov.au/ challenges these current structures and may result in changed purposes, people and programs having a direct impact on educational transitions. 

However a range of additional providers who reside outside the area but are accessible to students via online learning environments.  There are over 40 privately registered training organisations offering courses on a fee for service or under a subsidised government funded program in order to explore enrolment and completion data from these organisations the National Quality Council has initiated a mapping exercise which is being conducted by the National Centre of Vocational Education and Research (NCVER).  This is due for completion mid 2010.
Queensland Indigenous Education Consultative Committee (QIECC), formed in 2006.   The organisation comprises of a body of ten prominent Aboriginal and Torres Strait Islander experts, who directly advise the Queensland Minister for Education, Training and the Arts and the Federal Minister for Education,
The Stafford/Geebung Management Group has actively sought to ensure community engagement through the formation of a Reference Group, which is representative of the main stakeholders in the provision of education and training for young people in the Stafford/Geebung District. 

Additional representative bodies include: Qld Secondary Principals Association, Qld Association of State School Principals, Independent Schools Queensland, Education Queensland, Qld Catholic Education Commission, Non-State Schools Authorities Council, Australian Council of Educational Leaders, Joint Council of Qld Teacher Associations, Qld Association of Student Advisers, Learning Network Queensland, TAFE Institute Qld Councils, TAFE Directors Australia, VET Professional Development Advisory Network of Qld, Focus on Flexible Learning Network, Group Training Association of Qld & NT, VET Network, Aboriginal and Torres Strait Islander Education Committee and Youth Affairs Network Qld.    
· Education providers within the Brisbane North and West region enjoy strong relationships with the wider community. In particular, tertiary institutions have a wide reach with a number of ‘access’ programs that target students in Years 10, 11 and 12 to broaden their understanding of what attending University may entail.  These ‘access’ programs are delivered across the region.  QUT is very active across this region and partners with The Smith Family to deliver a range of services including post school pathways information, access to student services equity officers and ‘on campus’ weekends. School principals in the region have a common forum where VET issues are raised, and the TAFE providers hold briefings where course offerings are outlined to VET co-ordinators from schools, but there are no established links/ committees to deal with the issues of off campus education for school students in the state sector. 
Multiple Learning Pathways
· Availability of multiple learning pathways for young people. Most schools across this region offer the full suite of learning pathways to their students between years 10 – 12. In year 10, students study work education and attend a number of days of ‘structured work placement’ each year and have access to school based apprenticeships and traineeships. During year 11 students will choose between academic and vocational pathways, continue their apprenticeship or traineeship or a combination of each which keeps options open. In year 12, students pursue their chosen pathway and complete their secondary studies moving on to their chosen field of tertiary study, or their vocational studies in the workplace and the education and training sector. During these years, schools employ the learning pathways that best suits each student’s choices and learning style within their own timetabling constraints. Challenges facing education and training providers include improved student engagement, attendance and retention. Whilst links exist into business and industry, there does not appear to be a definite structured approach to this – outside of the traineeship and apprenticeship area.  Programs such as Get Set For Work are well recognized however and do work closely with a range of schools.
Mentoring
· The use of mentoring to support student outcomes. 
There is little evidence to support the idea that mentoring occurs on a large scale throughout the region. Year level co-ordinators, career advisors and student guidance officers provide support and advice, but formal mentoring seems to be an area that could be improved to assist students at risk of disengagement.

· The nature of VET delivery including the degree of choice available to young people and the level of coordination between stakeholders.
 Brisbane North Institute of TAFE, along with other National, State and local education and training providers offer schools and students a wide range of choices including both state and nationally accredited training qualifications. (Some 90% of secondary schools are registered as RTOs in their own right.). These providers cater for a significant number of senior school students at certificate II and III level. These programs are, in general, well co-ordinated and offer easy access to most students who are interested in pursuing this education option. The exception might be where lack of east to west transport options prohibits a student from accessing a subject of their choice.   
Career development

· The nature and quality of career development activities delivered by education providers. 
Career development is primarily driven by the secondary schools in the region who attempt to source work placements for students in local industry and business. Schools also provide career advisors and student counsellors who assist students with employment ideas, opportunities and strategies. Vocational Education and Training in schools (VETis), is generally delivered by TAFE, or other tertiary institutions or Education and Training providers. VETis provides nationally recognised industry qualifications for senior students, as well as some industry experience while the student remains enrolled at the school. Career development staff in schools often provides access to basic work related programs such as Certificate I in Work skills, First Aid, Construction white card and OH&S (Red Card) qualifications to improve the student’s employability skills. 
Gaps or weaknesses

· Gaps or weaknesses in provision of services, as well as strengths. 
Poor transport options across the region from east to west limit opportunities for students to take up some VETis and school based apprenticeship studies. 
A significant number of schools struggle to provide a full range of work placements for their year 10 cohorts, because of staffing issues and poor communication between schools in regard to co-ordinating release times for students from different schools.
 Relevant networks or representative bodies including a brief description of their role. 
· School principals in the region have a common forum where these issues are raised. 

· TAFE providers hold briefings where course offerings are outlined to VET co-ordinators from schools,

· Catholic schools do have a TAFE co-ordinators network where they share resources and solve ongoing issues of this nature. 

· However, there are few established links/ committees to deal with the issues of off campus education for school students in the state sector. 
Other information 
· The uptake of school based apprenticeships and traineeships across this region is quite strong, and students have shown a willingness to select this option as part of their senior studies. This leads to the development of many informal links between schools, business and industry across the region. Because these links exist, it may well be possible to convert them into more structured and sustainable partnerships which have a positive effect on transition outcomes for the students involved. 
Challenges facing education and training providers include improved student engagement, retention and attendance.
· Whilst links exist into business and industry, there does not appear to be a definite structured approach to this – outside of the traineeship and apprenticeship area.  Programs such as Get Set For Work are well recognized however and do work closely with a range of schools.

· Current COAG bilateral agreements with the states on educational delivery, the introduction of the National Curriculum and the current Green paper in QLD provide a changing operational context within which this scan and its links to the strategic plan are completed. This provides both an opportunity for PB and a perceived threat to existing power relationships across state /non state  schooling; parents/community/business boundaries 



	

	3.  Business and Industry Profile

	Outline the nature of business and industry in your Service Region. Refer to the 2006 ANZSIC Divisions (Attachment A) to ensure you have considered all industry sectors relevant to your region.  Information may include, but is not limited to, the following:
Business & Industry Representative Bodies

 Commonwealth Programs/Initiatives:

· DEEWR – Youth Connections.  Youth Connections is a new improved program in 2010 that provides a safety net for young people disengaging from learning through case management and support to re-connect with education or training and assist them build the resilience and skills for more positive choices and transitions.
· Australian Apprenticeship Centres – (AAC) Australian Apprenticeships are a national initiative for competency-based apprenticeships and traineeships that combine practical experience with industry-designed training to help young people achieve nationally recognized qualifications in their chosen industries. In Queensland, Australian Apprenticeships are commonly known as apprenticeships and traineeships. Australian Apprenticeships Centres work with state and territory training authorities, Job Network members, registered training providers, schools, and community organisations to promote Australian Apprenticeships and provide Australian Apprenticeships information to employers and prospective apprentices and trainees.
· Centrelink – Career Information Centres DEEWR -  Job Guide and MyFuture website.  Career and transition information websites 

· Skills Australia - http://www.skillsaustralia.gov.au/
Skills Australia is an independent statutory body, providing advice to the Minister for Education, Employment and Workplace Relations on Australia’s current, emerging and future workforce skills needs and workforce development needs.
· SKILLS INFO - http://www.skillsinfo.gov.au/ 

SkillsInfo is designed to provide skills-related information for industries and regions, as well as on education and training and skills issues. The website is built around five themes: Education and Training, Industries, Regions, Skills Issues and Skills Links. 
State/Territory Programs/Initiatives:
DEEDI – Get Set for Work. Get Set for Work is primarily targeted at young people who: have left school early, are ‘at risk’ of doing so before completing Year 12, and are unsure of their future employment and training pathways
Business and industry as a stakeholder group is represented by a range of employer and industry associations which generally begin at a local level and through affiliation arrangements are represented at state and national levels to government departments and Ministers. Skills Australia, an independent statutory body, provides advice to the federal government on Australia’s current, emerging and future workforce skills needs and workforce development needs. Skills Australia’s National Workforce Development Strategy supports that Australia has the workforce capability required for a productive, sustainable and inclusive future and that Australian enterprises have the capacity to develop and use the skills of their workforce to maximum advantage for industry and community benefit.
A review of E-scans by Industry Skills Councils and employer associations reveals that a number of high level policy drivers will impact on how business and industry operate in the future. These drivers include: 

· Skills and workforce development

· International education

· Environment, energy, sustainability and green skills

· Innovation, industry, science and research

· Social inclusion, equity and disability and

· Digital education, ICT and broadband.
At  a local level, Local Chambers of Commerce and Industry such as the Brisbane North CCI http://www.bncc.com.au/ will work through its Brisbane Regional Council, feeding into the Chamber of Commerce and Industry Queensland (CCIQ) and the Australian Chamber of Commerce and Industry (ACCI) to meet the identified business needs of compliance, safety, skills, sustainability, global influences, representation and connections.
Other Australian employer associations such as the Australian Industry Group (AIG) and industry specific associations such as Master Builders’ Association and Australian Mining work across business sectors to represent and advocate on behalf of their members at both state and national levels while at the same time providing a range of services to meet the needs of their client group. 

Existing Programs 

At a local and regional level , other important infrastructure projects in this region which will contribute to the creation of jobs for school leavers and students in transition from school or higher study to the workforce include:

· The Kelvin Grove Urban Village project 

· Newstead River Park-Gasworks precinct

· Queensland Children’s Hospital/ Mater Hospital precinct
· Urban Land Development Authority
· The Bowen Hills Urban renewal project

· Fitzgibbon Chase Development
· Northshore Hamilton Development.

At a state level, the Queensland Skills Plan outlines the short and long term measures the Queensland Government is taking to alleviate skill shortages at all occupational levels. An important initiative has been to assist business and industry to retain workers and also look at training workers for future predicted skills shortages, the federal and state governments are working with industry in the region on projects such as the Productivity Places Program, a Tourism Blueprint to Protect Jobs, a Sustainable Resource Communities program targeted at regional areas affected by the mining downturn, payroll tax apprentice and trainee incentives and the development of the Queensland Green Army to improve waterways, beaches, national parks and green spaces. 
 By focusing on each region's unique strengths and key opportunities, the regions will become known worldwide for their innovation and expertise.  Building on previous collaborative work with business, industry and other regional stakeholders, each region has identified key industries with significant potential to attract new investment, expand business and drive their economies forward. 
At a national level, the Australian Business and Community Network, formed in 2005, is a partnership of over 4,000 highly committed national business leaders and companies which work on mentoring and coaching programs and participating in ABCN programs with schools in areas of high need to broaden the horizons of students and support educators.
The Australian Government works to assist industry through programs associated with expanding business, research and development, innovation and exporting. COMET (Commercialising Emerging Technologies) and Climate Ready run by the Department of Innovation, Industry, Science and Research are examples of programs. Through the www.business.gov.au website, the government provides a range of services including advice about taxation, registration and licenses, exporting and importing, grants and assistance and employing people.

Existing Partnerships Influences

Global
A significant amount of research indicates that business and industry, in particular small and medium sized enterprises (SMEs) operate in an increasingly globalised world and that clustering can support increased productivity and enhanced competitiveness. By working with other enterprises and stakeholder groups and through business networks, there is the opportunity to:

· Generate, diffuse and apply knowledge both through facilitated activities and knowledge sharing
· Improve effectiveness by taking advantage of economies of scale and scope
· Joint purchase education and training
· Develop increased individual capabilities and
· Gain better access to specialised inputs and infrastructure. 
International groups such as the Organisation for Economic Development (OECD) provide the opportunity for governments to compare policy experience, seek answers to common problems, identify good practice and coordinate domestic and international policies. Other groups like Deloittes and Global Business Network (GBN) provide specialist business service support.
National

Business and industry’s primary focus across the agenda of improving youth education and transition outcomes is in regard to future workforce development and skill planning. The main points of interest associated with workforce development for business and industry includes:

· Attraction and retention of staff

· Recognition of existing skills to enhance further development

· Development of knowledge and skills for current and future needs

· Demand driven systems i.e. legislation, policy and resources to meet the needs of industry and

· Sustainability and maintenance of skills to meet changing labour market demands i.e. coal seam gas, green energy.
State
Australia Trade Coast. (ATC) This development is intrinsic to the future of the Brisbane region and spans an area of 8000 hectares on each side of the Brisbane River. It involves the Port of Brisbane Corporation, Brisbane Airport Corporation, the Queensland Government and Brisbane City Council through Brisbane Invest who direct investment and development in this critical area. The project includes the shipping port, domestic and international airports, industrial and commercial sub precincts with more than $1 Billion dollars of infrastructure invested in the last five years. The precinct has room for further expansion with a planned increase in the number of shipping terminals and a second runway for the airport is in the development plans for the future.
Export Industry activities in this region. Both the Brisbane Airport and the Port of Brisbane serve as a gateway to the export industry and contributes towards Australia’s Trade coast- the fastest growing industry and trade precinct in the country. Australia’s Trade Coast supports over 7,000 businesses, has been involved in more than 100 new industrial developments in the past five years and has seen over $1 billion in infrastructure development. In 2008, the Brisbane Airport catered for 18.5 million domestic and international passengers. The Port of Brisbane in 2008 handled 30.2 million tons of cargo.

Regional
In June 2004 there were a total of 59, 516 private sector business operating in the Brisbane North region. The distribution by ANZSIC division shows that the largest number was in Property and Business Services with 18, 500; followed by Finance and Insurance 10,965; Construction 6,500; Retail Trade 4,672; and Health and Community Services with 3, 249. Other significant businesses include Education, Manufacturing, Government admin/defence and Transport /storage.  Of these businesses 17,658 or 29.67% employed staff. The Property and Business Services ANZSIC Division had the highest proportion of employing businesses at 28.21% followed by Retail Trade 13.77%; Finance and Insurance 11.35%; Construction 9.67% and Health and Community Services 9.05%.

In 2006–07, there were 69,743 businesses in the Region, 17.2 per cent of all Queensland businesses. Of these businesses, 65,937 were small businesses (94.5 per cent of the total, compared with 95.5 percent in Queensland), 3,167 were medium businesses and 639 were large businesses. The Region contained 17.1 per cent of all small businesses in Queensland, 20.3 per cent of all medium businesses and 23.7 per cent of all large businesses. Within the region, the Brisbane Central area had the largest number of businesses (16,049), followed by the inner west  with a total of 6,541 businesses. The area around Moggill had the largest proportion of small businesses (98.0 per cent).
Of these the region contained 28,508 businesses with a turnover under $100,000 and 31,414 businesses with a turnover between $100,000 and $1 million. There were 9,821 businesses with a turnover of $1 million or more (14.1 per cent compared with 11.1 per cent for Queensland). The Region contained 16.1 per cent of all businesses in Queensland with a turnover less than $100,000 and 21.8 per cent of all businesses with a turnover of $1 million or more.
Industry structure in Brisbane City 2026 

· Jobs will grow three times the rate of population from 2006-2026

· Brisbane jobs growth up from 650,00 to 850,000 by 2026

· Brisbane urban footprint will grow from 850,00 to 1,165,000 jobs during the period 2006 – 2026
Employment growth in Brisbane

The top 7 Statistical Local Areas (SLA) will produce half of Brisbane’s projected employment growth up to 2026 by the following percentages:

City (inner) 17%; City (remainder) 10%; Pinkenba/Eagle farm 8%: Upper Mt Gravatt 4%: Fortitude Valley (inner) 4%: Murrarie 3%: Hemmant/Lytton 3%: The Property and Business services industry is the common driver of this development

The top 5 Statistical Local Areas (SLA) will produce 48% of Brisbane’s projected out of region export growth up to 2026 by the following percentages: City (Inner) 15%: Pinkenba/Eagle farm 11%: City (Remainder) 10%: Hemmant/Lytton 6%: Murrarie 6%. The City has a diverse industry contribution, while the TradeCoast is dominated by the Transport and storage and manufacturing sectors.

The Regional Development Australia (RDA) network is being established throughout Australia to provide a strategic framework for economic growth in each region. This initiative replaces the previous Area Consultative Committees. The regional networks will ensure that input is provided to the Australian, State and Local Governments on regional development issues and priorities; promote regions to secure sustainable long term jobs; promote investment and regional prosperity; and raise awareness of programs and services available to regional communities.

The key industry sectors and major employers in Brisbane North and West.

Major Infrastructure Construction.
The $44.8 Billion Airport Link is a public/ private partnership. The Leighton Holdings led consortium (Macquarie capital group, John Holland and Thiess will complete the project by 2012. Other projects, either commenced, or in the pipeline include the new $1 Billion Queensland Children’s Hospital, $130 Million for the Darra to Springfield Rail line and $144 million to be invested in the Port of Brisbane for new work and existing facility upgrades.

Emerging industries and the likely impact they will have on the region including training and employment opportunities..  This result is also supported by a Brisbane City Council predictive study that suggests the Brisbane Employment and Export growth through to 2026 will be lead by Employment growth in the fields of Retail Trades, Property and Business Services, Health and Community Services, Construction, Transport and Storage and Education while Export growth will be by Manufacturing, Government Administration and Defence, Personal and other services, as well as wholesale trade, transport and storage facilities. 
Brisbane Airport Corporation (BAC), is currently developing a model for an integrated aerotropolis. This will include integrated into the airport precinct, residential, business, research and industrial parks, hotel, entertainment logistics and distribution centres integrated and linked to the airport’s growth over the next 20 years. This includes the development of a second runway currently at the environmental planning stage.

This will create a large labour demand in refrigeration, retail, and aircraft maintenance and will be supported by the duplication of the gateway road bridge and significant airport terminal development.
Challenges facing business and industry include skills shortages and/or labour shortages. Current skills shortages are evident in both existing and predicted businesses and industries. As a result, this is driving significant inbound skills migration in the absence of localised youth targeted skills programs and the resultant lead time for graduates Skills to enter the workforce at the regional level, skills migration not development

	

	4.  Parent and Family Profile

	State Schools P&C Network – The Metropolitan East and Metropolitan West Regional Councils support State School P&C associations in our region 
Their constitutional objects are to:  

· represent and co-ordinate the activities of Parents and Citizens' Associations in Queensland Government schools;

· foster and encourage the activities of Parents and Citizens' Associations in the interests of school students;

· be involved in all areas of education affecting the student, the parent, the school and the community;

· co-operate with State education authorities and other bodies having objects

similar to those of State Council;

· promote closer co-operation between teachers, students and parents;

· win general support for the objects of State Council;

· be non-sectarian and non-party political.
Met East Regional Council http://www.qcpca.org.au/regional-qcpca/metro-east   
Secretary - Lynn Jensen; State Executive Member - Sue Young
Media Contact - Mark Speakman Ph: (07) 3390 885

Met West Regional Council http://www.qcpca.org.au/regional-qcpca/metro-wesPresident  -  Charles Alder;  
 The BN&W Region   contains the “head office “of the major parent representative groups in Catholic Education, DET and Independent School Systems at the state level 

 The Brisbane Archdiocesan Council of Parents and Friends Association (BACoPaFA), operates as ‘the Brisbane Catholic Parents and Friends’ and endeavours to support the 168 Parent & Friends’ Associations/School Communities in South-East Queensland. The support aids and improves the flow of information between parents and the peak bodies that work with and represent parents and friends' at diocesan, state and national levels. An executive member of BACoPaFA will act as a contact for each school in the archdiocese.  It is important that each school is represented at the diocesan level and each school can have two voting members at the

AGM and general meetings of the Brisbane Catholic Parents and Friends. – see: http://www.pandf.org.au/asp/index.asp?page=index
Queensland Independent Schools Parents Council. Independent schools are represented by the. QISPC is the State representative body for all Queensland Independent School Parents.
QISPC represents all parents at State level and at national level through our affiliation with the Australian Parents Council. http://www.qispc.qld.edu.au
The Australian Council of State School Organizations (ACSSO) is the peak national organisation representing the interests of the parents, families and school communities of more than two million children attending government schools throughout Australia. ACSSOs formal structure currently comprises nine State and Territory peak government school organizations and their membership networks.

Australian Parents Council (APC) - http://www.austparents.edu.au/home.  The APC is the national federation of organisations representing parents of students attending non-government schools. 

The Family-School & Community Partnerships Bureau has been set up to help Australian schools, families and communities build sustainable, collaborative, productive relationships. See  http://www.familyschool.org.au 

 Also at this level are groups and networks such as the Raising Children Network, Parent to Parent, Foster Parents Support Network and Positive Parenting Network. 
Key issues

Parents /students 

The partnership between Parents and students is the primary focus for many parents who rarely engage in formal school parent associations. The extent of parental involvement diminishes as the child gets older and is strongly influenced at all ages by the child characteristically taking a very active mediating role. This particularly evident during these transition periods  

While suppliers of information on transition issues believe there are detailed accurate and timely information available to parents at school organised face to face events ,web sites etc , parent leaders ( as consumers ) in Brisbane North    express a need for all parents to access information, knowledge and skills through a sustainable   PROGRAM OF LEARNING designed to deliver measured value added in parent's capacity to 

· Understand  the assumptions and hypotheses underpinning local policy, programs and practices  

· Engage  & connect with a trusted network of social support and wisdom at local ,district and international levels 

· Access trusted evidence sources relevant to their purpose, their people, and their place when they need it.

· Develop their existing capabilities to support AND challenge learning practices at home at school& in the community.

· Provide the opportunity for formal recognition of learning through AQTF qualifications

· Allow students, teachers and parents have access to digital resources, information and tools and agreed performance data anywhere, anytime( Parent portal Digital Education Revolution strategic plan ) 

Representative parent bodies have different policy positions in relation to the role of parents in the education/transition processes. On the continuum of parent partnerships from Informing (tell parents what the school is doing); Involving parents (in activities that meet teachers needs); Engaging (parents in shared decision making.)  Students Parents ,Staff use their complementary capabilities to Lead programs each school adopts a different policy position and practices.
Leverage existing TSF programs 
Existing TSF programs for students in their Secondary school Years (12-18), focussed on building the student’s capacity to make successful transitions from school to work and or further education (through a range of programs including the iTrack online mentoring program and University Open Days) and the Tertiary Scholarship Scheme for 18-24 age group

TSF is already a trusted third party broker which sits outside both education and training and Parent structures. It provides the opportunity to access and strengthen partnerships and practices as students between the ages of 12 – 24 exert increasingly autonomous decision making in regard to their educational and career pathways. This is especially valid for Low SES students and their parents  

Co-ordination across parent representative groups at the regional level is minimal. 

There is little evidence regarding the engagement of parents from the total regional demographic profile ( Low SES; Cultural groups ) in the formal parent structures at either school or regional levels.

Parents and Citizens Associations attached to most school communities are primarily focused on fund raising and services within the school itself, rather than active pursuit of young people's education and transition outcomes.  

The legislative capacity of parent groups to enter into formal partnerships is constantly challenged.
Challenges to peak body representative models. National, State, Regional and school community representative groups increasingly acknowledge their perceived lack of representation and relevance to an increasingly diverse and articulate parent body

Strong research support for an expanded role for parent partnerships 

The espoused position of National peak bodies includes the following principles

·  Families are the first and continuing educators of their children. They are publicly committed to establishing partnerships based mutual responsibility, respect and trust.
· Families and schools value the diversity of families and use this as a resource for building partnerships and communities


	

	5.  Community Group Profile

	Community organisations are either government or non-government organisations.  The government organisations operate at federal, state and local levels.  At the federal level the main services are operated by the Department of Families, Housing, Community Services and Indigenous Affairs (FaHCSIA).  At the state level, the Department of Communities run a number of service areas which work with youth including a number of initiatives and services aimed at providing young people with an opportunity to participate in their communities and in making decision that impact their lives and these include:

· Indigenous Youth Parliament 

· YMCA Queensland Youth Parliament
· Youth Engagement Grants 

· Youth Forums
· Get on Board
· Young People and local government
· Get Involved
· Community groups include, but are not limited to, privately run organisations providing services to the community, government funded service providers, sporting or social groups, charities, volunteer organisations and local government.

· Outline the community groups in your region most relevant to the education and transitions outcomes of young people. Information may include, but is not limited to, the following: 

The BN&W Region contains Government funded service providers, sporting or social groups, charities, volunteer organisations , local government, service clubs ,Church run welfare services and high profile National /Internationally known social enterprises such as the Smith Family and International Red Cross. These third sector/community groups provide three functions relevant to PB operations 

· Employment for increasingly civic minded young people ( Nationally employing close to 885 000 people ;utilising the services of some 2.4 million volunteers and generate 34billion dollars)

· A place for " service learning " and developing citizenship education within the curriculum of many BN&W schools 

· Service provision for wellbeing/welfare of young people and their families that supports the social dimensions of learning for young people In the BN&W Region, an exploration of community groups reveals some 100+ with objects related to either the welfare /well being of families and community members   or specific subject based recreational activities http://www.ourbrisbanee.com/suburbs/north/community-groups 

Many remain as unincorporated bodies that lack the formal governance arrangement and financial management systems that underpin successful partnership sustainability.  Some are core nodal connectors to community groups . These larger organisations link to community groups they auspice, business enterprises who formally partner with the node and Government Departments who deliver programs with and through the "the network of networks" centred around the node

 Specifically, the Chermside office of TSFPB  is within fifty metres of 

· Kedron Wavell RSL – (The club industry who both employ people ,link to sporting groups through Shaw Sports  and provide community support and is a member of Clubs Queensland http://www.clubsqld.com.au/ who represent a significant community resource )
· Chermside Library – (The Nationally recognised contribution of BCC to community engagement and the current challenges faced by libraries for new roles in learning as individuals increasingly take charge of their personal learning programs .( Links to the Local Government Association of QLD who provide support for community development  www.lgaq.asn.au )
· Chermside Pool  ( BCC linkages to  the strong northside network of sporting groups  In the wider community 
· Lang Park Police-Citizens Youth Club  www.langparkpcyc.com/ -
· Volunteering Queensland  www.volqld.org.au/
· Zillmere PCYC    www.zillmerepcyc.org/ - 
·  Self Help Queensland www.selfhelpqld.org.au/
· Many others remain as unincorporated bodies that lack the formal governance arrangement and financial management systems that underpin successful partnership sustainability. 

The level of coordination and collaboration between relevant community groups.
· ; The Reconnect initiative and Youth Coordinator Services appears to be the main organisation focused on cooperation to harness resources amongst community organisations. Others appear to work within their own geographic jurisdiction, or to their own target audience.
· Strong links exist between community agencies within the Brisbane North and West communities. Whilst links exist they are often via referral pathways rather than specific, active cooperation amongst the respective groups.


	Global trends:

· Global trends Impacting on TSFPB Outcome delivery. 
In nations where the philanthropic base for community action is more strongly established (USA: UK ), funding bodies and large corporations are demanding "Value for money " from their partnerships .The term " social enterprise " signals this new emphasis on accountability and the need to deliver a social mission AND build the program on a sustainable business base .
Greater demand for rigorous governance structure and accountabilities from Community groups and organisations and their sponsors. All funding groups are demanding more for rigorous governance structure and accountabilities from Community groups  
National trends: 

Governments are moving beyond the traditional consultation  Models of ‘Decide, Educate , Advocate ,Defend’, to methodologies of Democratic engagement that balance face to face and  enabled processes, value diverse opinion and provide quick feedback loops to policy formulation and implementation. The Government  2.0 Taskforce report provides new directions in transparency and access to information in Australia .

Review of the Third sector and tax implications/corporate social responsibility will change the relationship between both the businesses who support community organisations through their Corporate Social Responsibility agenda AND the community groups who will have to rethink their gift deductibility status.

Statewide Trends
· Professed engagement strategy by the state government for community involvement and development.
· There exists an increasingly diverse range of interests within the community.
· A breakdown of ‘silos’ and a more unified approach to holistic community development    http://www.getinvolved.qld.gov.au/engagement/engagement-in-qld/



	

	6.  Existing Program Profile

	1. Commonwealth Programs/Initiatives:
· DEEWR – Youth Connections.  Youth Connections is a new improved program in 2010 that provides a safety net for young people disengaging from learning through case management and support to re-connect with education or training and assist them build the resilience and skills for more positive choices and transitions.
· Australian Apprenticeship Centres – (AAC) Australian Apprenticeships are a national initiative for competency-based apprenticeships and traineeships that combine practical experience with industry-designed training to help young people achieve nationally recognized qualifications in their chosen industries. In Queensland, Australian Apprenticeships are commonly known as apprenticeships and traineeships. Australian Apprenticeships Centres work with state and territory training authorities, Job Network members, registered training providers, schools, and community organisations to promote Australian Apprenticeships and provide Australian Apprenticeships information to employers and prospective apprentices and trainees.
· Centrelink – Career Information Centres
· DEEWR -  Job Guide and MyFuture website.  Career and transition information websites 
· Skills Australia - http://www.skillsaustralia.gov.au/
Skills Australia is an independent statutory body, providing advice to the Minister for Education, Employment and Workplace Relations on Australia’s current, emerging and future workforce skills needs and workforce development needs.
· SKILLS INFO - http://www.skillsinfo.gov.au/ 
SkillsInfo is designed to provide skills-related information for industries and regions, as well as on education and training and skills issues. The website is built around five themes: Education and Training, Industries, Regions, Skills Issues and Skills Links. 
1.1.1 2.  State/Territory Programs/Initiatives:
· DEEDI – Get Set for Work. Get Set for Work is primarily targeted at young people who: have left school early, are ‘at risk’ of doing so before completing Year 12,are unsure of where to go next or are not ready to commit to formal education or vocational training. 
· MSQ - Gateway Schools - The Department of Education and Training through the Gateway Schools Projects is providing young people with opportunities to experience a range of careers in key industry areas, while gaining the knowledge, skills and attributes to make a successful transition from school to training, university, or employment in the sector. Through strong partnerships between education, vocational education and training (VET), higher education sectors and industry, students gain valuable access to expert advice, industry based curricula, hands on training and relevant career information.
· Youth Support Coordinators - assist young people still connected to education and/or training to move into and through the senior phase of learning.  Their role involves individual case management but can also involve some group and project based work. CSQ  - Doorways to Construction Careers in Construction schools program.
· DET   – Education and Training Reforms for the Future (ETRF) Education and Training Reforms for the Future is a Queensland Government policy direction for the future of all stages of education (preschool through to senior schooling), vocational education and training, and employment                                 
· DET -Productivity Places Program (PPP)
· DET  – Try a Trade Program
· DET  – Skilling Solutions Queensland
Youth Suicide Prevention, Youth at Risk Outreach Service (YAROS), Youth and Community Combined Action (YACCA), and Social and Economic Development Service.  Commonwealth Programs/Initiatives:
National Programs
· DEEWR Programs
· Youth Connections http://www.deewr.gov.au/Youth/YouthAttainmentandTransitions 
·  MyFuture - www.myfuture.edu.au 
· Job Guide - http://www.jobguide.thegoodguides.com.au/ 
· National Career Development Week - http://www.nationalcareerdevelopmentweek.com.au/ 
· Schools First - http://www.schoolsfirst.edu.au/ 
· Career Development Association of Australia – http://www.cdaa.org.au/ 
· Career Industry Council of Australia - http://www.cica.org.au/ 
· Australian Technical Colleges - http://www.deewr.gov.au/Schooling/australiantechnicalcolleges   
· National Curriculum Program - http://www.deewr.gov.au/Schooling/Programs/SmarterSchools/Pages/NationalCurriculum.aspx 
· MySchool Website - http://www.myschool.edu.au/ 
· NAPLAN - http://www.naplan.edu.au/home_page.html 
State Programs
The Queensland Department of Education Training (DET) has responsibility for a number of initiatives that contribute to outcomes in this space. See: http://education.qld.gov.au/eq/ 
· Queensland Certificate of Education
· Queensland Studies Authority
· Gateway Schools Program
· Senior Education and Training Plan (SET Plan)
· Education and Training Reforms for the Future (ETRF)
· District Youth Achievement Plans (DYAP)
· Indigenous Transition Support Services
· School Based Apprenticeship Program
· Positive Learning Centres
Other State Government programs include
· Get Set For Work – DEEDI
· Youth Support Coordinators – Dept of Communities
2.  State/Territory Programs/Initiatives:
Programs running in the region include:

Existing relevant programs operating in the Brisbane North and West region include: 

tranzitions @ work has considerable links with other local, State and Australian Government organisations in several ways.  QYhc co-ordinator attends Youth inter-agency and support inter-agency meetings on a regular basis.  Through attendance at these meetings we have links with:

· Centrelink

· HIC Medicare and Medicare Indigenous Access

Job Services Australia
· Centacare Employment Chermside

· Job Futures/Jobcare Fortitude Valley

· Mission Australia Employment Services Chermside

· Mission Australia Employment Services Nundah

· Sarina Russo Job Access (Aust) Fortitude Valley

· Sarina Russo Job Access (Australia) Nundah

· The NEPS Centre Fortitude Valley

· The Salvation Army Employment Plus Chermside

· The Salvation Army Employment Plus Fortitude Valley

· Worklinks Inc
Community Agencies

· Jabiru

· Community Connections

· Picabeen
· Get Set For Work is a ten week program that assists 15 to 17 year olds to participate in training, work experience, job preparation and helps with developing literacy, numeracy and life skills. and is delivered by Worklinks, Jabiru Youth and Children’s Services, City Care and in this region. 

· The Hospitality Skills Tour linking QTIC, The Holiday Inn Brisbane and Wavell service Club with seven Northside Schools and 170 students. 

· School Based Apprenticeships & Traineeships (SAT) combine study at school, with training at TAFE or Registered Training Organisations (RTO) and paid employment, and are organised through schools and organisations such as Skills Tech.
.  Local Government Programs/Initiatives:
Vocational education, alternative education and training organisations:

· Brisbane North Institute of TAFE 

· Australian Catholic University
Other agencies and some of their services:

· The Smith Family – Learning for Life programme and Saver Plus Program
The Smith Family is experienced in developing strategic partnerships within communities, across regions and at a national level, to support low SES students through education, from early childhood, schooling, tertiary study at University and TAFE as well as lifelong learning for parents.  These partnerships involve: schools, universities, TAFE, other National Non Government Organisations such as Mission Australia and Red Cross, as well as local community groups such as Inala Youth Services and local business partners such as Microsoft, PricewaterhouseCoopers, BP, BMA and Westpac, to support families on the Learning for Life suite of programs

· Blue Care – support including services for young disabled and their families



	

	7.  Existing Partnership Profile

	Existing Partnerships

The partnerships that are operational within the Brisbane North and West service region are those which have been identified in the tender response:

· Reconnect program, which uses PAR methodologies to re/engage at risk youth in learning and earning opportunities. This program involves linkages between schools, TAFEs and Universities also involving business.

· Northern Corridor Educational Program (NCEP) which, like Reconnect, used PAR methodologies to improve educational retention rates, reduce attrition and smooth the transition from school to further learning or employment;

· Youth Support Coordinators (Brisbane Youth Services) (BYS)) work in clusters of local high schools and with schools to build successful partnerships with education and training providers, community organisations, business and industry in their communities. Youth Services  are based in Inala, Fairfield, Zillmere, Nundah and Mitchelton. 

· Australian Industry Group, 
· REAP flexible learning program (A partnership between Bracken Ridge State High School, Jabiru Community Youth & Children’s Services and Sandgate District State High has formed the REAP Flexible Learning Program. The program supports young people who have left mainstream schooling with the outcome to reconnect them with education and training options)

· The Smith Family supports low SES students through education, from early childhood, schooling, tertiary study at University and TAFE as well as lifelong learning for parents.  (These partnerships involve: schools, universities, TAFE, other National Non Government Organisations such as Mission Australia and Red Cross, as well as local community groups such as Inala Youth Services and local business partners such as Microsoft, PricewaterhouseCoopers, BP, BMA and Westpac), 

Each of these partnerships has optimised use of resources and knowledge across the area. Reconnect and NCEP in particular have been successful in achieving cross-agency/ sector/ organisation/ government engagement and coordination. Parents and families have benefited from the outcomes, as objectives have been achieved.
Challenges to the development of a partnership culture within the region.

Wayne, we need to have a round table for half an hour to add some content here

	ENVIRONMENTAL SCAN – PART B

	CHALLENGES AND OPPORTUNITIES

	1. Challenges:

Needs of the Region

In addressing the needs of schools and students, the main focus should be on: 
Cross sectoral links between state and independent education providers

Addressing the 60% - 40% breakdown of students attending Independent and state schools 
· assistance with educational outcomes.

· services to help improve high school retention 

· access to further tertiary study; 

· services to address high youth unemployment; 

· flexible and holistic programs supporting students at risk

The Region of Brisbane North and West’s existing transport services.  

· transport to educational and employment providers (because of distances involved). Out of region students who attend school in the BNW region and access the transport services: 

· affordable permanent housing to encourage a more stable home environment;

· access to training and permanent employment; 

· Ongoing support in the form of transition programs for young people

The needs of business and industry include:

· an increase in trained staff 

· better staff retention 

· closer links to schools and families to develop future industry capacity
· appropriate support structures for work experience and placements. 

The potential for synergies to be explored amongst existing providers is very strong.  Whilst evidence of duplication is not particularly visible, there does appear to be a gap in relation to cross-delivery and best use of resources.  

Population growth within the youth market, increased levels of unemployment (or access to fulltime employment), a growing prevalence towards drugs and alcohol and increased numbers of migrant and refugee youth are all impacting on the ability to deliver successful outcomes amongst this target group. 

2. Opportunities:
Community.
The  highly sophisticated TSF volunteer program attracts and retains volunteers across age cohorts and with  cross disciplinary expertise.TSF has   formal arrangements with some 6200 scholarship holders (548 in the Brisbane North and West region),and 6500 volunteers (25 in the region,) that support students and families as they navigate the multiple pathways from primary to tertiary levels . TSF has extensive experience and expertise in developing the  trusted third party role in this  primary partnership between parents and students from low SES backgrounds through their Learning for Life Program..
TSF has a significant number of partnerships with business enterprises that demonstrate the shared goals, shared decision making and committing investments formalised under written agreements that are essential to partnership sustainability. In addition, the scan has identified several other core connectors in the community sector, that are exemplars of partnership development at the grass roots level.
The Kedron Wavell Precinct  
The Chermside office of TSFPB  is within fifty metres of 

· Kedron Wavell RSL – (The club industry who both employ people and provide community support )

· Chermside Library – (The Nationally recognised contribution of BCC to community engagement and the current challenges faced by libraries for new roles in learning as individuals increasingly take charge of their personal learning programs .

· Chermside Pool  ( BCC linkages to  the strong Northside network of sporting  

The PCYC Northside network 

This network has the following characteristics relevant to the PB role 

· High visibility  in the local community 

· Networks the networks  of smaller independent community groups ,scouts;guides ;aboriginal groups  etc ) that appeal to the target age group 

· Multiple links and formal partnerships with business 

· Multiple links to State Government departments 

· Department of Environment and Resource Management

· Tourism Queensland 

· Seqwater

· Queensland Health 

· Department of Infrastructure and Planning

· Department of Communities

These examples of partnerships in action may provide practical exemplars for the plethora of  third sector /community groups operating in the region and the opportunity exists to leverage these assets to accelerate the building of  community capacity in the region.
Education and Training
The large infrastructure projects associated with the TradeCoast and  he Brisbane Airport Corporation and the recently released Liquefied gas project, all have defined workforce needs in future oriented skill requirements such as refrigeration technology.   There also exists, a confirmed development horizon that will allow partnerships to develop career pathways for current students and provide access to real life learning, enable mentoring and access to current expertise within the workforce and contribute to career information and advice . 

These are potential " Greenfield " operations that would facilitate innovative approaches to partnerships by regional stakeholders that may be less influenced  by past practices. 
Challenges.
While the scan identifies that the take up of VET options is high, partnership arrangements that support  multiple transition pathways are developed by individual schools . They appear to be 

· unaligned to future workforce needs and uncoordinated across school settings 

· competitive  for " space "  within and across educational sector boundaries in a context where the majority of secondary student attend non state schools 

· Remain at an informal information sharing or simple coordinating level rather than establish the shared goals and shared accountability dimensions required of  sustainable partnerships 

Parents and Families

Challenges 

The primary focus for a large majority of parents is their child's needs .The quality, usability and timeliness of delivery of the significant resources dedicated to career education and information provision for parents varies dramatically from school to school. 

Current representative parent groups that operate above the school level (ie: some state and national bodies), appear to focus on priorities other than curriculum implementation or meeting the direct needs of parents for key information about pathways to employment and further training..

	ENVIRONMENTAL SCAN – PART C

	SOURCES

	Sources

· The Environmental Scan should be informed by a range of sources including available data sets and input from all key stakeholders. Outline the sources which have informed this Environmental Scan.



	TSFPB have established a data base of contacts and a structured reflection  framework  to synthesise the stories and information gathered in face to face interviews with leaders in each domain of the environmental scan 

Parents/ Community /Education 

Ten hours of workshopping was facilitated by  a TSFPB with the Acting CEO  of the National Family-School & Community Partnerships Bureau / Australian Council of State School Organisations and a Senior Executive Officer of the Metropolitan East Regions of The Queensland Parents and Citizens Association to  identify parent perceptions of their  school,community business partnership aspirations. 

Five hours of strategic conversation was facilitated by TSFPB with community leaders with over 60 years  grass roots experience in community leadership in Brisbane North .

TSFPB BN&W team contains over 45 years of direct leadership in the BN&W community, education and parent domains . This experience and expertise informed the professional judgments contained within the scan 

Business and industry 

What kind of time do we allocate to this one?....or do we attribute the para below?
DOCUMENT ANALYSIS 

TSFPB have conducted an analysis of current literature to identify political, economic, environmental, social and technological trends at the  global, national and state  levels to identify trends that impact on  the practical delivery of partnerships to support educational transitions .

International 

 CERI publications. OECD Education Lighthouse www.oecd.org
Global Education - Cisco Systems  www.cisco.com  
WK Kellogg Foundation www.wkkf.org  
Canadian Community for dialogue and deliberation http://www.c2d2.ca 

IBM LEADERSHIP PROGRAM   www.ibm.com
 Harvard Family Research Project www.hfrp.org 

The Bill & Melinda Gates Foundation www.gatesfoundation
National

COAG National Agreements, National Partnerships and ...
www.coag.gov.au/coag 

The Productivity Commission  www.pc.gov.au
 Government Taskforce  Web 2.0 ....  gov2.net.au

  Digital Education Revolution (DER)  www.deewr.gov.au/

Australian Curriculum, Assessment and Reporting Authority (ACARA)  ..
www.acara.edu.au
The Australian Business Foundation  www.abfoundation.com.au  

National Centre for Vocational Education Research Ltd.  
www.apo.org.au/about/about-apo - Cached - Similar
21st Century Dialogue Janette Hartz-Karp 

ACER   OECD Teaching and Learning International Survey (TALIS)  www.acer.edu.au
· www.ntis.gov.au -training providers from National Training Information Site (NTIS) 

· www.studyinaustralia.gov.au - higher education providers (universities and HE institutes) 

· www.deewr.gov.au - Department of Education, Employment and Workplace Relations (DEEWR)

· www.isc.org.au - E-scans of National Industry Skills Councils 
· http://www.journoz.com/ausproforgs.html - Australian Professional Associations

· http://www.business.gov.au   - Government & Business Associations 

· www.abs.gov.au - ABS labour market statistics

· http://www.workplace.gov.au/lmip/ - Labour Market Portal

· http://www.community.gov.au/ - Australia 

· http://www.australia.gov.au/people - Australian people

· http://www.fahcsia.gov.au/sa/families/pubs/Pages/default.aspx - Department of Families, Housing, Community Services and Indigenous Affairs (FaHCSIA

· http://www.skillsaustralia.gov.au/PDFs_RTFs/WWF_strategy.pdf: Australian Workforce Futures

· www.ourcommunity.com.au  Our Community Matters  
·  www.philanthropy.org.au 
Philanthropy Australia
· ttp://www.aare.edu.au

Australian Association for Research in Education
State

 Office of Economic and Statistical Research, Queensland www.oesr.qld.gov.
· www.qld.gov.au - Queensland government departments i.e. Dept of Education and Training, Dept of Employment, Industry Development and Innovation, Dept of Infrastructure and Planning

· http://www.training.qld.gov.au/industry/skills-formation.html - Skill formation strategies

· http://www.training.qld.gov.au/industry/skilling-priorities.html - Queensland’s skilling priorities

· http://www.training.qld.gov.au/industry/skills-formation.html - Industry School Engagement




