Life Cycle
	Resource: 
	PsycINFO (Psychological Abstracts) 

	Title: 
	Toward a theory of organizational cultural evolution. 

	Author: 
	Zheng, Wei 

	[bookmark: Search_term_found]Add.Author / Editor: 
	Zheng, Wei, wzheng@niu.edu, Department of Counseling, Adult and Higher Education 
Qu, Qing, Department of Human Resources and Organizational Behavior, School of Economics and Management 
Yang, Baiyin, Department of Human Resources and Organizational Behavior, School of Economics and Management 

	Citation: 
	Human Resource Development Review Jun, 2009 Vol 8(2) 151-173 

	Year: 
	2009 

	Abstract: 
	This article proposes a theoretical framework for elucidating how organizational culture evolves as an organization goes through its life cycle. This framework reveals that as the organization goes through its life stages of start-up, growth, maturity, and revival, organizational culture evolves through corresponding mechanisms of inspiration, implantation, negotiation, and transformation. This framework contributes to the literature on the dynamic view of culture. This article suggests that human resource development professionals need to be perceptive of the life stages of their organizations and intentionally leverage different cultural mechanisms to respond to critical organizational needs. (PsycINFO Database Record (c) 2009 APA, all rights reserved) 





